‘A healthy and unified community with a bright future – powering the region’.

CHIEF EXECUTIVE OFFICER
(Re-Advertised)
The Shire of Three Springs’s current Chief Executive Officer is retiring in September 2019 and
Council now seeks to appoint a successor who can work with Councillors and the community
in continuing to meet its social, cultural, environmental and economic expectations. The new
Chief Executive Officer is expected to commence on 1 November 2019.
Applications are sought from candidates who can demonstrate financial management,
governance and community engagegment skills, and who enjoy a rural lifestyle . Candidates
will also be able to demonstrate the ability to work with business groups as well as with regional
stakeholders to position the Shire in relation to future growth opportunities. This is a great
opportunity for a senior officer who is ready for their first full time role as a Chief Executive
Officer.
The position is offered through a performance based contract of up to five years. A total reward
package is negotiable in accordance with the Salaries and Allowances Tribunal Band 4 ranging
from $126,956 – 198,210 per annum, and a Regional Allowance may also be considered.
Shire housing is available to the successful candidate .
An information package can be obtained via the Shire of Three Springs website
https://www.threesprings.wa.gov.au/index.php/our-council/vacant-positions.
Further information about the position is available by contacting John Phillips (‘John Phillips
Consulting’) on (08) 9574 2974 or 0417 937 784.
Applications which take account of the experience and qualifications criteria contained in the
position description, is to be sent to: jcp.consulting@icloud.com or mailed to John Phillips,
‘John Phillips Consulting’, PO Box 1513, Toodyay WA 6566 and marked ‘Private & Confidential
- CEO Shire of Three Springs’ by 6.00pm (Western Standard Time), Friday 5 July 2019.

Please Note:
Previous applicants need not reapply however they will continue to be considered
Canvassing of Councillors will disqualify.
Shortlisted applicant will be required to undergo a medical health assessment, provide a contemporary
National Police Clearance and provide evidence of all claimed qualifications prior to finalisation of the
process.

